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Personal Statement: Christie Simons 

Originally from a small town in Wyoming, I enjoyed being active in many school activities, 
including my high school's swim team. After graduating Magna Cum Laude from the 
University of Colorado at Boulder with a degree in Finance and International Business, I 
moved to San Jose for work as an Accounts Payable clerk at a start-up company. I worked 
my way up to an Accounting Manager position, which helped me realize how valuable a 
CPA license was to my career.  

Upon earning my CPA license, I joined Deloitte & Touche LLP in San Jose. There I soon 
discovered a passion for providing accounting services for technology companies. Through 
this lens, I have come to appreciate the need for our profession, and those who work in it, 
to be dynamic and adaptable to change. With technological advances like automation, AI 
and advanced analytics, I believe the future of our profession requires an accounting 
workforce that is equipped with the technical and interpersonal skills, tools and 
relationships needed to be successful—and I believe CalCPA has a huge role in preparing 
our profession for that future. While relying on our core strengths and well-established 
foundation, I am committed to CalCPA's vision of being a catalyst for change and believe my 
experiences in the technology sector will provide valuable insights—for CalCPA and firms 
of all sizes—as we move into the future together.  

I have been with Deloitte for 26 years, including nearly four years in our Taiwan office 
within the Global Offerings Services group. It was there where I worked with US registrants 
in a risk review capacity and assisted with the integration of the merger between Deloitte 
and the legacy Arthur Anderson practices. My experiences there were inspiring 
professionally—as well as personally—for my family and me. We took advantage of 
opportunities to experience diverse cultures throughout our travels across Asia. As a result, 
I have a deep respect and appreciation for diversity, equity and inclusion, and I have 
dedicated myself to advocating for and celebrating diversity and inclusion within our 
profession and CalCPA’s membership.  

I have two almost grown-up children. Alletta was born three months before I joined 
Deloitte and essentially grew up with Deloitte and me. She lives in Chicago and works as an 
Associate for a public relations firm. Elliot was born four years later; he is a senior at the 
University of Colorado in Boulder, majoring in Physics. Both are undoubtedly my pride and 
joy—and I couldn't be happier with who they have become. I truly enjoy helping them 
navigate their way in this world.   

For exercise, I like to run. For fun, I enjoy golf – and gardening, when the weather 
cooperates and time permits. I am very passionate about volunteer work and giving back to 
our community. I’m particularly interested in working with our chapters and state 
committees to expand upon CalCPA’s (college) student outreach program to identify 
innovative ways to introduce the CPA profession to students in junior high and high 
school—particularly those in underrepresented populations.  



I believe CalCPA must invest in opportunities that will inspire future CPAs that will not only 
reflect a more diverse community within our profession, but who will also be equipped 
with the right technology and interpersonal skills to be successful as future accountants. 
My previous leadership experience with leading and advancing Deloitte's women's 
initiative in the bay area will help inform CalCPA's promise and strategy for a more diverse, 
equitable and inclusive organization and profession.  

Having built strong relationships throughout my involvement with CalCPA, particularly 
with Board and Council members from our robust and active chapters across the state, I 
believe I bring a fresh perspective as we embrace new opportunities for our organization, 
our members and our profession. We can build upon CalCPA's strong foundation and 
leverage our successes, milestones and even challenges to create new opportunities for 
growth and increasing member value, resources and relationships. 



Christie Simons 
 
Professional Experience  
 
 
Deloitte & Touche, LLP 
Partner, Audit & Assurance Services (2004 – present); Emerging Growth Company Leader, San Francisco 
Practice (2017 – 2020); Technology Industry Leader, San Francisco Practice (2012 - 2017); Chinese Services Group 
Leader, West Region (2008 – 2012); Deloitte’s Women’s Initiative Program Leader, Deloitte’s San Jose practice 
(2006 – 2011); Lead Partner Global IFRS and Offerings Services, Taipei, Taiwan (2002 – 2006) 
 

• Lead growth of the Emerging Growth Company (EGC) practice in San Francisco from 17 
ECGs to almost 100  

• Serve global technology clients with accounting and advisory services 
• Specialize in fast growing, dynamic venture-backed companies and large global publicly 

listed technology clients with external audit services and consulting services for technical 
accounting, IPO and SOX readiness 

• Managed and led development of the Technology practice in San Francisco 
• Grew Chinese Services Group service offerings and built teams to provide audit, tax and 

advisory services 
• Directed IFRS integration of audit and risk reviews for US-listed companies related to 

Deloitte’s acquisition of the Arthur Anderson practice in Taiwan 
• Designed programs to educate, participate and accelerate the advancement of women at the firm 

   
Education  
 
University of Colorado at Boulder  
Bachelor of Science in Business Administration 
Magna Cum Laude 
 
Professional Organizations  
 
California Society of Certified Public Accountants (CalCPA) 
Board of Directors Member, 2018-present 
Accounting Education State Committee, Member and Board Liaison 
 
American Institute of Certified Public Accountants  
Member, 2006-present 
 
American Leadership Forum (ALF) 
Audit Committee Member 2013-present 
 
Watermark Bay Area Women in Leadership 
Board of Directors Member, 2014-2017 
 
Awards and Recognitions                                                                                                                                     

• Senior Fellow, American Leadership Forum of Silicon Valley, 2012-present 
• Most Influential Women in Bay Area Business, San Francisco Business Times, 2019 
• Women of Influence Award, Silicon Valley Business Journal, 2012 



First	Vice	Chair	Candidate	Questions	

1. Why	do	you	want	to	serve	in	leadership	with	CalCPA	and	what	makes	you	the	best
candidate	for	this	position?

I	want	to	serve	in	leadership	with	CalCPA	as	I	have	gained	an	appreciation	for	the	
organization	and	the	impact	it	has	had	and	can	have,	on	our	profession	in	the	State	of	
California.	Previously,	I	had	not	appreciated	the	value	that	I	could	bring	from	the	variety	of	
my	experiences	at	Deloitte,	whether	it	be	in	discussions	on	strategy,	growing	membership,	
and	even	valuable	conversations	with	sole	practitioners	and	partners/leaders	at	other	
member	firms	during	our	council	meetings.		Understanding	constituents’	views,	their	
perspectives	and	the	challenges	faced	in	our	changing	professional	environment	has	made	
me	realize	that	I	can	help	influence	and	advance	our	profession	here	in	this	beautiful	State	
where	I	live	and	work.	My	experiences	in	leading	several	initiatives	at	Deloitte	over	the	
years	can	provide	the	insight	and	leadership	needed	as	First	Vice	Chair	during	these	
transformational	times.		

2. What	specific	leadership	skills	and	expertise	would	you	bring	to	this	position?

A	little	bit	about	my	leadership	skills	and	expertise	that	I	will	bring	to	this	position.		I	
started	my	career	working	for	a	Silicon	Valley	startup	and	then	moved	to	a	career	in	public	
accounting,	very	atypical	and	not	the	traditional	path.	I	have	experienced	the	volatility	of	
our	Silicon	Valley	marketplace,	including	the	dot-com	boom	and	the	dot-com	bust	eras.	As	a	
result,	I	am	accustomed	to	change	and	ambiguity.	As	our	profession	becomes	more	
dynamic	with	technology	advances	and	a	different	skilled	workforce;	CalCPA	can	be	a	
catalyst	for	change	and	especially	so	in	creating	opportunities	for	increased	diversity	and	
inclusion	in	our	profession	and	CalCPA	membership.		My	strong	leadership	skills	will	help	
CalCPA	be	that	catalyst.		

3. What	leadership	characteristics	are	needed	now,	and	for	the	future?

The	leadership	characteristics	that	are	needed	now	and	in	the	future	for	CalCPA	which	are	
even	more	pronounced	with	the	magnitude	of	the	current	events	these	past	few	months,	in	
my	mind,	would	be	resilience,	agility,	being	strategic	and	a	visionary	in	how	CalCPA	and	our	
profession	can	evolve	with	the	transformation	of	the	businesses	that	we	serve	and	to	make	
a	meaningful	impact	to	the	societal	changes	we	are	experiencing.		Having	an	innate	ability	
to	communicate	and	build	relationships	with	new	members,	constituents	and	stakeholders,	
will	be	paramount	in	helping	CalCPA	leadership	navigate	through	a	rapidly	changing	
environment	to	grow	and	improve	our	profession	and	its	members	here	in	the	state	of	
California.			

4. Why	are	you	willing/eager	to	compete	with	others	to	serve	on	CalCPA	leadership?

Top	of	mind	for	all	of	us	is	the	transformation	that	our	profession	is	currently	undergoing.	
This	can	be	overwhelming	for	some	smaller	firms	and	sole	practitioners.		My	career	has	
been	entirely	focused	on	serving	technology	companies,	both	start-ups	as	well	as	large	
global	public	companies;	technology	companies	that,	by	their	very	nature,	transform	every	
day	to	survive	and	thrive.		Deloitte	is	also	at	the	forefront	of	transformation	which	includes	



First	Vice	Chair	Candidate	Questions	

technology	and	developing	the	skills	of	our	professionals.		I	am	willing	and	eager	to	utilize	
my	experience	and	my	relationships	within	Deloitte	to	help	CalCPA	address	these	
challenges	as	well	as	identify	the	opportunities	to	build	a	promising	future	for	CalCPA	and	
its	members.			

5. How	do	you	feel	about	the	evolution	of	the	CPA	profession?	For	example,	the	impact
of	technology	and	the	shift	from	accountant	to	advisor.

The	evolution	of	the	CPA	profession	is	critical	especially	as	businesses	evolve	so	that	we	
continue	to	be	a	vibrant	and	thriving	profession.	The	pandemic	has	accelerated	
technological	change	and	impacted	companies	in	very	profound	ways.	CPA’s	play	a	critical	
role	during	times	of	change	and	businesses	have	looked	to	CPA’s	to	provide	counsel	during	
this	time,	whether	it	be	understanding	the	PPP	or	navigating	the	decision	making	and	
business	planning	needed	in	times	like	these.	In	many	situations,	we	all	will	be	expected	to	
become	trusted	business	advisors	to	help	businesses	navigate	through	the	good	times	and	
the	bad,	to	meet	the	needs	of	the	marketplace.				

Also,	as	the	profession	evolves,	our	ability	to	thrive	and	be	vibrant	relies	on	the	recruitment	
of	new	professionals.	The	overall	accessibility	of	the	profession	for	incoming	talent,	
particularly	the	underserved	and	underrepresented	talent	is	important	and	warrants	
additional	attention	and	reflection.	Considering	our	current	environment	and	as	we	
continue	to	influence	and	drive	change,	we	can/should	encourage	an	honest	and	open	
dialogue	about	the	accessibility	and	affordability	of	entering	the	profession	and	challenge	
barriers	to	entry.	

6. Please	describe	how	your	unique	skill	set	would	contribute	to	achieving	CalCPA's
strategic	initiatives:

I	have	led	several	initiatives	as	a	senior	partner	at	Deloitte	which	has	had	relevance	to	each	
of	CalCPA’s	six	strategic	pillars.	This	was	a	result	of	being	a	pioneer	in	some	respects,	being	
strategic,	collaborating	with	my	fellow	partners,	being	an	effective	communicator	and	
having	the	ability	to	build	teams	of	professionals	to	support	our	initiatives.				

I	really	want	to	see	CalCPA’s	membership	grow	and	include	professionals	from	small	and	
large	firms	to	help	our	profession	thrive.		Each	one	of	us	can	make	a	difference	in	these	
strategic	pillars	to	leave	a	legacy	for	the	next	generation	of	professionals	that	is	more	
inclusive,	more	diverse	and	all	become	holistic	trusted	business	advisors.	I	have	the	unique	
skills	to	give	back	to	our	profession,	our	society	and	to	make	an	impact	that	matters.	
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